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Blessings of our Chairman
Most Rev. Thumma Bala, D.D.

St. Joseph's Degree & PG College, an Autonomous College which is an
affiliate of Osmania University, was established by Hyderabad Archdiocese
Educational Society (HAES) in the year 1997. The Archdiocese of
Hyderabad has a glorious legacy of serving the people in the field of
Education, Social Development and Health, apart from its Religious
activities for over 150 years.

The Archdiocese of Hyderabad established HAES in the year 1983 as a
separate Educational Society. It has now 24 Institutions under its banner,
including St. Joseph's Degree & PG College which is marching ahead on the
path of excellence under the visionary leadership of our Chairman
Most Rev. Thumma Bala, D.D., the Archbishop of Hyderabad and
Rev. Fr. Dr. D. Sunder Reddy, Principal, St. Joseph’s Degree & PG College
(Extended Campus).

OUR MOTTO: LOVE, KNOWLEDGE AND SERVICE



PRINCIPAL'S DESK

Visionary Leader
Rev. Fr. Dr. D. Sunder Reddy

“Education is the most powerful weapon which you can use to change the world.”
— Nelson Mandela

Dear Students,

It gives me immense joy to state that St. Joseph’s College has its deep root in the field
of education in the state of Telangana. | feel proud and privileged to be the part of this
Magnificent Institution. You are indeed blessed to find an opportunity to get education
at one of the best colleges of Twin cities of Hyderabad and Secunderabad. St. Joseph’s
Degree and PG College is nurtured, developed and run by Hyderabad Archdiocese
Educational Society (HAES). The college has the privilege of having a healthy,
harmonious ambience and rich values which have played pivotal role in shaping the
future of innumerable students. This is my firm belief that the rich values and traditions
imbibed here would carry you to greater heights.

It is a matter of pride that the college has been granted ‘A’ grade in NAAC Re-
Accreditation. This could be possible with the intercession of our patron St. Joseph and
hard work done by college staff and students under the guidance of visionary
management. We are consistently ranked by various Business School magazines as
one of the top colleges in twin cities and in the country.

With proud legacy of 22 years, the college has excelled in every field. Many students
have brought laurels in curricular and extracurricular activities at university and state
level. Students educated from the college have carved a niche for themselves in various
fields at national and international levels.

At the under graduate level the Department offers BBA, BBA (Information Technology)
and BBA (Business Analytics) in collaboration with IBM. We are proud and happy to
announce that we are introducing two new courses: BBA (Honours) and BBA (Financial
Markets) in collaboration with National Stock Exchange based on the industry need and
demand in the academic year 2019-2020.

At Post Graduate Level the Department offers Master in Business Administration (MBA)




PRINCIPAL’S DESK

with dual specialization (Marketing, Finance, Human Resource Management and
Operations). Apart from the regular curriculum the college also provides skilled based
certificate courses like digital marketing, Advanced Excel, artificial intelligence etc.

Our Vision of the Business Management Department is “To create inspired business
leaders for contemporary technology enabled organizations”. Our UG & PG
Programmes are anchored in the vision and mission of the Department. At the same
time, we ensure that our students have an understanding and appreciation of Indian
tradition and culture. Our holistic approach to education sets our brand equity as a
trusted name for value-based education and integrated learning. Discipline, which is a
non-negotiable factor of students’ life on our campus, inculcates value of time
management and punctuality.

The tradition of St. Joseph’'s College happily brings together sound academic
achievement with an extensive, vibrant co-curricular programme that includes academic
fest, guest lectures/workshops, seminars, Conferences, leadership training
programmes etc. Our motto is to inculcate the love of knowledge in our students and,
for this; we aim to develop the skills and demeanour of lifelong ‘learning,” essential for
making responsible global citizens. This will make them immensely capable of facing
the future with resilience and optimism. On the deeper level, we try to instill the values
of respect and trust in relationships that are the foundation of real success. Hence it
has been my constant endeavor to encourage every student to find his or her identity by
fostering a direct connection to community and societal concerns, an engagement with
environment and inculcating values of peace and compassion.

The students in St. Joseph’s are encouraged to get hands - on experience in the
Corporate World through Internship taken up with reputed organizations like Deloitte,
Amazon, IMI Mobile, Accenture etc. In their Curriculum, they are also encouraged to
take up projects in association with Industries to supplement their theoretical
knowledge with practical experience. To make students industry ready the college
conducts well-structured campus recruitment training programme in collaboration with
TASK (Telangana Academy of skills and Knowledge), Synchroserve Global Solutions
Pvt. Ltd (NSDC partner) etc. The college is also exploring various effective training
partners for CRT to make students industry ready.

| welcome you all to this great institution of higher learning and assure you of a
nurturing and caring environment that will see all of you blossom into empowered and
sensitive human beings.

| wish the students all success in their endeavors.

God Bless You!

REV. FR. DR. D. SUNDER REDDY
PRINCIPAL
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VISION

To create a distinct environment of excellence
in education with humane values and social
commitment




MISSION

¢ To create and maintain an

environment of  excellence in
education  through  technological
advancements, effective pedagogy

and advanced methods of evaluation

To develop knowledge citizens with

multidisciplinary global competencies

To integrate in the students the
ennobling virtues of truth, fairness,
tolerance and cooperation that lead

them to serve the underprivileged

To sensitize the Josephites with a
sense of appreciation of traditional

and cultural inheritance of the nation

To provide life skills for a successful

career, home and society
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. Regular update of curriculum as per the
industry/ market needs and Industry
Relevant & innovative certificate courses

2. Regular conduct of orientation/induction
programs for students

3. Adoption of learner-centered teaching
methodologies with judicious blend of
lecture based and experiential learning
activities.

4. Teacher quality is maintained through
Orientation /Faculty Development
Programs, monitoring and regular
feedback from students

5. 100% placement assistance with campus
recruitment training (CRT) Programs and

Pre-placement activities leading to campu
selections

6. Continuous efforts to enhance research
]
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B

7. Regular conduct of Entrepreneurial
Awareness Programs

culture among faculty and students

8. Organizing seminars / Guest Lectures /
Workshops /Educational Tours / Field
Trips For student development -

9. Regular conduct of Management fest, ’
inter-collegiate competitions, cultural, 4
sports and social responsibility activities _

10. State-of-art infrastructure facilities




COURSES OFFERED

BBA ( FINANCIAL MARKETS) IN
COLLABORATION WITH NSE INDIA
LTD.

BBA (HONOURS)

BBA (BACHELOR OF BUSINESS
ADMINISTRATION)

BBA (INFORMATION TECHNOLOGY)
BBA (BUSINESS ANALYTICS) IN
COLLABORATION WITH IBM INDIA
PVTLTD.

APPROVED BY AICTE
MBA (MASTER OF BUSINESS
ADMINISTRATION)

DUAL SPECIALISATIONS:
O MARKETING

O FINANCE

O HR

O OPERATIONS




Highlights of the Courses




Credentials & Associations
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2018: 4" Rank among Best Business
School in Telangana State and
101%'Rank all India Level as Best
B-School by Education World India in
May 2018.

2018: 95" Rank all over India among
Top Management Institutes by Times
B-School Survey - i3RC Insightsin
August 2018.

2018: 6MRankas Top B-School in
Telangana and 4™ Rank in Promising B-
School all over India by CSR-GHRDC in
November 2018.

2018: 9""Rank in Hyderabad, 140"Rank
all over India and 67™in South zone
and by The Week- Hansa B-School
survey in October 2018.

2018: 10" Rank in India in GHRDC BBA Survey




Infinite Opportunities

Student welfare is at the heart of the college vision and governance. The college has a
structured support mechanism and is effectively rendered through cells/Committees for
sustaining and enhancing quality delivered to students.

&
0.0

Placement Cell

Anti-Ragging Committee

Anti-Sexual Harassment Committee
Student Discipline Committee

Student Welfare Committee

Unfair Means and Redressal Committee
Literary & Choir Committee
Extra-Curricular Activities Committee
Sports Committee

Student Quality Assurance Cell (SQAC)
Women Empowerment Cell
Entrepreneurship Development Cell
Cultural Committee

Grievance Appeal Committee
Counseling Cell

International Student Cell

Centre for Social Transformation
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Certificate Courses
(Skill Beyond Curriculum)

S.NO COURSE NAME
1 Digital Marketing

2 Advanced Excel

3 Financial Markets & Derivatives Pillars Of Equity
Investment

4 Artificial Intelligence

5 BEC - Cambridge English




Landmarks Achieved by

the College

1997

Degree College for Boy's

Introduced with B.Sc
(MPCs), B.Com(Gen) and
B.Com(Comp) Courses.

Introduction of Add-on

Courses (Certificate
Courses)

Introduction of Co-
education

and B.Sc (MECs, MSCs,
MPE) and BCA Courses

Introduction of M.Sc
(Mathematics),
B.Com (Hons) and
Vocational Course,
B.Com (FTP) Courses

Introduction of MCA
Course

Introduction of MBA

Course and additional
section of B.Com(Gen)

Additional Section of
MBA

Introduction of M.Com
Course

Grant of Autonomy status,
2(f) was issued by UGC, Permanent Affiliation Accredited by NAAC BA (Journalism &
Additional section B.Com From with A Grade of Mass gfgg‘l g-SC (MPC)
an ourses
(Comp) Osmania University 3.51
Introduction of B.Com Grant Re-accreditation by NAAC Introduction of Choice
(Professional), B.A (JPE), with ‘A’ Grade with a CGPA Based Credit System
B.Sc (NHAEM), MA(MJC), of PG Autonosmy of 3.49. Introduction of
M.Com (Finance) Courses BBA (IT) &B.Com (IT)
courses
Introduction of BBA

Introduction of B.Com
(IF & A) Course in
collaboration
with ACCA & ISDC

(Business Analytics) Course

in collaboration with IBM India.

Introduced Operations as
one of the Specializations in
MBA Course, Extension of
Autonomous Status

MOU's are sinned
with
AMAZON WFU & NSIC

Introduction of

BBA (Financial Markets)
in collaboration with
NSE India Ltd., and
BBA (Honours)




Enriching Outreach Activities -
Getting Involved

Youth Red Cross Society (YRCS)
Josephites Social Responsibility (JSR)

Joseph'’s Green Group (JGG)




GATEWAY TO PLACEMENT

We ensure 100% placement assistance

The placement cell of the college takes the responsibility to make sure that the
students are placed in the best of the companies.

L4

¢
¢
¢

Rigorous Pre-Placement Training Programmes
Internship Opportunities

Career Guidance Sessions

(Focused Campus Recruitment Training Programme in
Collaboration with reputed Training institutions (PLACE TEAM,
TIME, GLOBERENA SYNCHROSERVE & TASK...)




PLACEMENT CELL MOU'’S

St.Joseph’'s Degree & PG College has collaboration with various companies in the
industry for students' training and other activities.

Amazon Work from University (WFU): An MOU was signed between College and
Amazon CS team, as a pilot programme first time Amazon has launched a new
concept of offering part time jobs to BBA & MBA college students through its
programme “Work from University” at our college. It offers part-time jobs to the
students who can work from their respective colleges after the college hours in
tune with the concept of “Earn while you Learn”.

Sychroserve (NMDC Training Partner): This academic year St.Joseph’s Degree &
PG College has entered into a MoU with new training partner "SynchroServe Global
Solutions Pvt. Ltd" to impart the "Employability Skills" through Campus recruitment
Training (CRT) to train the BBA & MBA students in the areas of Aptitude,
Quantitative Reasoning, Logical Reasoning and Verbal Skills.

Berkedia : St.Joseph’s Degree & PG College has signed MOU with Berkadia (Warren
Buffet Company) for training the students from BBA and MBA on BCRE (Berkadia
Commercial Real Estate) and then placing them into its organization. Under this
MOU the trainers come from Berkadia and students get trained in the campus for
more than 3 months. After training is completed the students are assessed and
absorbed into the organization.

TASK : Through the MOU St. Joseph’s Will offer TASK Registered Students the
chance to attend educational lectures and career development workshops, as well
as internship opportunities. This will help the students to create greater awareness
to the scope for employment.




PLACEMENT PARTNERS
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Admission Process - UG

Application forms can be purchased from the college office on all working days
between 9AM and 4PM

Duly filled in application form has to be submitted for each course separately.

Candidates seeking admission to | year Degree course should have passed the
Intermediate Examination conducted by the Board of Intermediate Education,
Telangana or an Examination of any other University/ Board recognized as
equivalent by the Osmania University. CBSE & ICSE students have to pass English
and four other subjects’ total of five subjects.

The candidates who have passed+2 examinations conducted by Boards other
than that of T.S,CBSE & ICSE must produce Eligibility Certificate from the Board
of Intermediate Education.

Admission will be made in the order of merit, based on the aggregate marks
secured by the candidate in the optional subjects (excluding languages).

The shortlisted candidates need to attend the interview along with their parents
and original certificates on the scheduled date which will be intimated to the
candidate.

The list of provisionally selected candidates will be drawn in order of merit, based
on the aggregate marks obtained in the optional subjects in the qualifying
examination. Sports champions and physically / socio-economically challenged
are given preference.

The college also reserves the right to conduct an entrance exam Group
Discussion for a course in case of excessive applications of eligible candidates.

Final admission is made subject to the decision of Admission Committee /
Interview Panel.




Admission Process - PG

A candidate seeking admission into the MBA programme must satisfy the following
criteria.

*
* e
*

Must possess graduate / equivalent Degree from Osmania University or other
recognized university in any discipline with 50% marks in aggregate.

The candidate should have passed the qualifying examination (10+2+3) or
equivalent on the date of admission with “Mathematics” as one of the subjects in
SSC for admission into MBA.

Seventy percent (70%) seats are filled through University common ICET
counseling. The seat shall be filled on the basis of rank obtained in ICET in that
particular year or on the basis of rank obtained in All India Common Entrance
Test.

The candidate should be of Indian National. Must be eligible for the admission as
per the rules of the government of Telangana State, with regard to local/non-local
status, etc and other rules inforce.

The other 30% is filled by the Management under the Management quota. For
admissions under Management Quota the student should be qualified in any
other state CET.

NRI & NRI sponsored seats (15% of Management quota) shall be filled with
candidates who have passed the qualifying examination with not less than 50%
of aggregate / group subjects or cumulative grade point average (CGPA)
equivalent to 5 on a scale of 10.

The left over seats shall be filled on merit basis by the Management of the
Institution with candidates from other States and Union Territories of India who
have passed the qualifying examination and secured rank in any ALL India
Common Entrance Test.

The vacant seats if any shall be filled with eligible candidates including those
securing not less than 50% marks in aggregateor in group subjects in the
qualifying examination duly ensuring merit and transparency.

(NOTE: FEES ONCE PAID WILL NOT BE REFUNDED UNDER ANY CIRCUMSTANCES)




OUR EXPECTATIONS

The fees need to be paid semester wise

Regularity and punctuality are closely monitored. Students are expected to be in the
classroom by 8:20 am. Period wise attendance is taken.

Avail every opportunity in terms of academic and personal growth viz., proper use
of library and lab facilities, co curricular and extracurricular activities etc.

Students should co-operate with the staff in the teaching learning experience in the
classroom. As the course is semester pattern & credit based system - scoring a
good percent in CIA (Continuous Internal Assessment) is highly commendable.
Faculty will be available for clearing doubts and queries. Make use of their services
and grow up as knowledge citizens.

Healthy interaction among students, maintaining dignity and decorum is the main
morale of our institute.

Any form of misbehavior Viz... Eve-teasing / ragging etc... will be firmly dealt with as
per Institution/ Government rules.

Parking: All 2 wheelers must be parked only in the parking zone. Four wheeler
parking is not available in the campus for students.

Cleanliness should be maintained by keeping the classrooms and college premises
neat and tidy.

Dress Code: A good formal dress/Dress code is recommended for Boys and Girls.
T-Shirts are not allowed. Girls are recommended to wear Salwar Kammez with
duppatta. Sleeveless are not allowed.

ID card should be worn everyday in the college, to prove your identity. ID cards will
be checked both near the entrance and in the classroom.

Avoid bringing cell phones to college. Stringent action will be taken against cell
phone users in the classroom as per the government rules.

Students are expected to be goal-focused and career oriented to emerge as team
builders in the society




Know the Rules...

Minimum pass percentage is 40%.

Minimum 50% of the total papers (Excluding Practical Papers) should be cleared for
the promotion from Il to Ill semester and IV to V semester.

Detention is applicable in even semesters.

If the student has not submitted the examination application for the semester
examinations due to any reason he/she has to repeat the semester.

75% attendance is compulsory to apply for end semester examination.

Students who join CA/ICWA coaching centers for professional studies are given
Considerable relaxation in their attendance provided they submit a letter from the
concerned institute.

End Semester Examination Results are declared through the College Web site.

The Final Degree is awarded by the parent University (Osmania University). The
name of the college is mentioned in the Degree certificate along with name and
logo of Osmania University.

% For most of the other norms the basic rules and regulations of Osmania University

apply.
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TESTIMONIALS

What our Stakeholders say...

The integration of curricular and co-curricular activities have provided us to shape
ourselves to face the challenges during interviews & also taught us about balancing in
different circumstances .The various programs, fests and activities have helped me in
building myself for a better tomorrow. It boosted my self-confidence in accomplishing the

toughest tasks. St. Josephs gave me a window to experience the essence of working in an
MNC by providing us internship opportunity and placement in Franklin Templeton. | believe
the theoretical education provided by the College is, in essence, a skills-based education.
- Ms. Priyanka Rathi (BBA IT Student) Deloitte

During my final year CRT classes and special grooming
sessions had been taken by the faculty which helped me
get through one of the branded companies like Deloitte.
I'm very happy for joining St.joseph's because of which
! can see my fruitful future and successful career.

— Mr. Kanaparthi sai Nishank (BBA Smabm),{-‘aral;]pkg?m

| was an individual who never went onto the stage to speak, let alone being the first to voice my
opinion. Over these two years here at Joseph's ive grown personally and professionally by
overcoming stage fear and building self confidence which made me confidently face the
interviews. | had a job in my hand even before i had my degree. Thanks to St.Joseph's for grooming
me into a better personal nd this credit goes to the whole faculty at Joseph's who've been kind
enough to help me throughout. — Ms. Shruti Ajmani, (MBA Student), S&P Capital




ST. JOSEPH’S COLLEGE IN NEWS
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